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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/22-0136235

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Zhuozhou Jiahua Aluminium Co., Ltd (Unified Social Credit Code no. is 91130681785749889J) was located at South Side of
Songgao Road, Songlindian Town, Zhuozhou City, Baoding, Hebei, China. The factory was founded on Mar.23, 2006 based on
the business license. Main product was ALUMINIUM FOIL PRODUCTS.

There were 48 employees during the audit, auditor sampled 5 workers to conducted workers interview. The factory used one 2-
storey production building, one 3-storey and local 4-storey office/ canteen building. The factory did not provide the dormitory to
workers. The factory provided canteen to workers, no kitchen was provided in the factory.

The main production processes were raw materials, cutting, punching, packing, finished goods.

During the audit, factory management was cooperated, and all interviewees reported that they were satisfied with management
and working condition.

Mr. Chaoxing Liang/ Admin manager and Ms. Chaorui Zhao/ Worker Representative attended the opening and closing meeting.

Mr. Chaoxing Liang/ Admin manager and Ms. Chaorui Zhao/ Worker Representative signed the CAP and promised to take
corrective actions for non-compliances.

Announcement Type: Announced

Monitoring Date: Jul.6, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006)

Auditor name: Cara Wang (APSCA member No.: CSCA 21702094).
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Site Details

Site : Zhuozhou Jiahua Aluminium Co., Ltd

Site amfori ID : 156-038239-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

48 Workers
1900 Monthly
2430 Monthly
2144 Monthly
5 Workers

17 Workers
31 Workers
17 Workers
31 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
17 Workers
31 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
4 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respects this principle because the amfori BSCI management system was established and
maintained by the factory, and the factory conducted internal audit and management review on 13 Oct. 2021. But there was still
some issue of working hours, social insurance, health & safety, etc. were identified during the audit.
11 WEZAEMETRN, RRII/ i 7amfori BSCIER RSH Bt fT4P, HE2021E108 130T T WEMEE
W, B{MAFEEIERE. HERNEEREEA @R,
1.4 The main auditee partially respected this principle because the factory had established procedure document of production
capacity plan, but the workers’ overtime hours exceeded legal requirement as the factory capacity plan was not implemented
completely, the maximum monthly overtime hours were 59 hours in Mar. 2022.
1.4 WHRZAEETIZEN, FERERI BRI T FReMINERXH, BT KRFHITI B9~8it%l, T TARM
PEBTEMER, R THISAR INPIETE 759/ \et1E2022434,

PA 2: Workers Involvement and Protection

2.2 The main auditee did not respect this principle because the factory did not establish long term goals/vision to protect
workers according to the Amfori BSCI Code of Conduct.

2.2 A R ET RN, EERZR I &ERiEAmfori BSCHTMENE X KEFE#RRRIF R To

2.5 The main auditee partially respected this principle because the established grievance mechanism of the factory was not
including all interested parties, this grievance mechanism was only for internal part in the factory.

2.5 WEZA R TEEZEN, FREI BYNRFNMLEESFEBEXT, WRIFNEREXNTI AEhEMA.

PA 5: Fair Remuneration

5.5 The main auditee did not respect this principle because inadequate social insurance was provided to employees. There
were 48 workers in the factory on the audit day, and 3 out of 48 workers were retired workers. Based on the social insurance
records for review, the factory provided injury, retirement, medical, unemployment and child-bearing insurance insurance to 43
employees. And the factory provided commercial injury insurance to all workers who did not have injury insurance, the valid
period was from Aug.26, 2021 to Aug.25, 2022. No evidence was identified that the workers had taken part in the agricultural
insurance. The workers expressed that they didn't want to be insured.

5.5 WEHIZAREETZEN, FEREHRREMERE. EZEI ERT48%, HR3ZRTHEKRET, RIBHFRHEICR

BE, I AABERIRETIG. #E. B, KUNEERK. I AEEEESMIGRNAERIWE T BIME

£k, BREAN202168H26H-202268825H, EFIHEERL RIESMRER, BiFRRIXRTBSFEESR.

PA 6: Decent Working Hours

6.2 The main auditee did not respect this principle because workers’ monthly overtime hours exceeded legal requirement.
Based on attendance records from Jun.1, 2021 to the audit day, all sampled workers’monthly overtime hours exceeded 36 hours
in every month of this period except for Feb.2022. The maximum monthly overtime hours were 59 hours (23 overtime hours on
weekdays and 36 overtime hours on rest days) in Mar. 2022.
6.2 EZAFETZEN, RERRI BTHAMMNEREE TEMNER, RIE2021F681BEHZEYRNELIER, i
BT ANAMIBYEE TEMNERE LLERERNE N B B202254 255358, Sz AR PRSI (FESINFEA23 )6, RS
BB A36/) ) & 472022435

PA 7: Occupational Health and Safety

7.1 The main auditee partially respects this principle because the factory had established a health and safety management
system, including the identification of the related legal regulations and standards, health and safety risk assessment, trainings to
the employees etc. But because of management negligence, there were still some findings issued.
11 WEZARDERZEN, RERRI BEILT —MERLLEEAR, QEMEXENMRIVENIRE, #ITRERSIT
&, MRIHTFINE, EHTFEERZ, ZBHMNAERD AL,
7.3 The main auditee partially respected this principle because the factory had the risks assessment system and conducted
the risks assessments on occupational health and safety for the posts, pregnant women and other particularly vulnerable
employees, the factory provided in-job occupational health checks to 24 employees who worked in occupational hazard position,
but the factory did not provide per-job and off-job occupational health checks to employees who worked in occupational hazard
position, such as punching position.
73 WEZAHIETZEN. RRRI BEINITERAENEFRKL, ZEFMEMISTEBHEHITT KAURE NI
i, T AEERUTIEN24E RTRME T ERMIRWERAER, BT &ERUHNAMNBERNIRVERAERLET,
ERI1Lo
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PA 7: Occupational Health and Safety

7.6 The main auditee did not respect this principle because the raw material and mould was heavy, but the factory did not
provide the protective shoes to workers who contact with raw material and mould.

7.6 WHEZAEBETZEYN, RERI FHNRAERE, T &EEMREYRN T AREMDEE,
7.7 The main auditee did not respect this principle because lube oil stored area was not posted MSDS and secondary
containment.

1.7 WHRIZAEEETZEN,. FERI HEaERKEEEREZRASR, WEEKMEMSDS,
7.11 The main auditee did not respect this principle because the factory did not provide fire safety report (or certificate) for all
factory buildings.

T WEEZAREEZEN,. RERI SERHI FrEERERRBREHEE,
7.13 The main auditee partially respected this principle because the factory has established electricity safety management
procedure, but the protective covers of two electricity boxes were not locked in the production area, and one electricity box
missed protective cover in canteen.

113 WHEZARSETZEN, FRRI BiABRTLEEFE, BEFKIE° N EENBEIFERE EHEE, SRTIH

BEX1UBREHERIPE,

PA 12: Protection of the Environment

12.2 The main auditee partially respected this principle because the factory had set up the environmental protection policy and
collected the related environmental laws standards, the factory had punching process etc, which could discharge the noise, but
the factory did not provide the noise test report for review.
122 IR A S EEZEN, RERI 2 7TIFRFRIFERBRE TIRREREN, T BHREFIRE, SHoMERE
5, BI] SHiRE ARTwliRS.
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